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As the world population aging problem is getting worse，the world's basic 
endowment insurance system have emerged payments crisis. China's total population，
special structural characteristics and population policy make this even more serious. 
Because annuity is the second pillar of pension system，if it can get state support，it 
can quickly develop to solve the pension problem. In 2004，China promulgated the 
"Interim Measures for Enterprise Annuity" and "Enterprise Annuity Funds Trial 
Measures"，to standardized the development of enterprise annuities. Because the 
formulation of corporate pension accounting standards are more backward，it is an 
urgent need to solve the standardization of annuity plan from accounting theory and 
accounting practice. 
Western developed countries have studied annuity accounting for so long a time 
that they have a complete research system and a lot of research results. However，the 
research in China only has more or less twenty years history，the scope of research is 
limited in foreign accounting standards comparison and translation，research on 
annuity accounting with basic accounting theory. China's current pension-related 
accounting standards are "Accounting Standards for Enterprises No. 9 - Employee 
compensation" and "Accounting Standards for Enterprises No. 10 - Pension Fund". 
The annuity does not separate from other employee compensation in No.9 Standards. 
The fittingness of No.10 Standards is still to be investigated. 
Because corporate pension system and the type of annuity schemes have a great 
influence on the research of corporate pension accounting theory and accounting 
practice，this paper studies the basic accounting theory and accounting practice based 
on them. In the final，this paper presents policy recommendations on China. 
The main point of this paper: (1)Defined contribution plan will replace defined 
benefit plan and becomes main type of annuity plan; (2) Prior service costs，gains or 














(3)Annuity cost recognition should use a method between capitalization and expense 
method; (4) Annuity assets，liabilities and profit and loss information should be 
disclosed separately in the property report. General descriptive information，benefit 
obligation and changes in the fair value of plan assets and the main actuarial 
assumptions should be disclosed in statements. 
Key Words：Enterprise annuity accounting；Defined Contribution plan； 
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年我国养老保险账户的亏空还仅仅为 360 多亿元，到了 2005 年底，养老保险账
户的亏空已经达到了 8000 亿元。按照这种速度，预计到 2010 年底，我国养老保
险账户的亏空将达到数万亿元之巨。与其他国家相比，我国养老保险的负担非常
沉重。 
                                                   
① 刘燕生．社会保障的起源、发展和道路选择[M]．北京：法律出版社，2001，第 199 页． 
② 联合国对于人口老龄化的判断标准是：当一个城市或国家 60 岁及以上人口所占比重达到或超过人口总数



















60 岁以上人口 65 岁以上人口 
年    份 
人数（千人） 比例（%） 人数（千人） 比例（%） 
2000 128 752 10.1 87 295 6.8 
2005 143 175 10.8 99 387 7.5 
2010 167 330 12.3 110 866 8.1 
2015 207 810 14.8 131 449 9.4 
2020 240 603 16.8 166 659 11.7 
2025 285 921 19.8 194 100 13.4 
2030 342299 23.6 232 176 16.0 
2035 384 067 26.5 279 860 19.3 
2040 396 663 27.6 313 294 21.8 
2045 403 208 28.4 318 348 22.4 













                                                   
① 资料来源：United Nations Population Division，World Population Prospects：The 2002 Revision，
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